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ORDINANCE NO. 17-1177 

 

AN ORDINANCE OF THE MAYOR AND CITY COUNCIL OF LAKE HAVASU CITY, 

MOHAVE COUNTY, ARIZONA, AMENDING LAKE HAVASU CITY CODE SECTION 

2.62.020, EMPLOYEE GROUPS, TO AMEND ELIGIBLE POSITION 

CLASSIFICATIONS 

 

 

IT IS ORDAINED, by the Mayor and City Council of Lake Havasu City, Arizona, that 

Lake Havasu City Code Chapter 2.62, Adopting a Meet and Confer Process, is amended as 

follows: 

 

Section 1:  Section 2.62.020(A), Employee Groups, is amended as follows:  

 

§ 2.62.020  EMPLOYEE GROUPS. 

 

   A.   There shall be five (5) employee groups within the City. They shall include non-

supervisory, non-confidential employees in the following job categories:  ELIGIBLE POSITION 

CLASSIFICATIONS AS REFERENCED IN LAKE HAVASU CITY OPERATING POLICIES 

AND PROCEDURES 3.24, MEET AND CONFER ELIGIBILITY. 

      1.   Firefighters, all classifications up to and including engineers, captains and fire inspectors; 

      2.   Police officers, all classifications up to and including police sergeants; detention officers; 

and, public safety dispatchers; 

      3.   Field services; 

      4.   Administrative/clerical; and 

      5.   Technical and professional. 

 

Section 2: All ordinances or parts of ordinances in conflict with the provisions of this Ordinance 

are hereby repealed. 

 

Section 3: If any section, subsection, sentence, clause, phrase, or portion of this Ordinance is for 

any reason held to be invalid or unconstitutional by the decision of any court of competent 

jurisdiction, such decision shall not affect the validity of the remaining portions thereof. 

 

PASSED AND ADOPTED by the City Council of Lake Havasu City, Arizona, on   

  , 2017 

 

 

  APPROVED: 

   

  Mark S. Nexsen, Mayor 

ATTEST:   

   

Kelly Williams, City Clerk   
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APPROVED AS TO FORM:  REVIEWED BY: 

 

 

 

 

 

  

Kelly Garry, City Attorney  Charlie Cassens, City Manager 

 


